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Origins: Whakamarama te HuarahiOrigins: Whakamarama te Huarahi



Whakamarama te Huarahi: 
A t t i f k f hild d d l t t lA strategic framework for child and adolescent mental 

health workforce development 2006‐2016



Whakamarama
Strategic goals: 2006 ‐2016

• Goal Three

• Increase the diversity of the child and• Increase the diversity of the child and 
adolescent mental health workforce through 
h d l fthe development of core competencies, new 
roles and new ways of working.



•Whakamarama
Strategic goals: 2006 ‐2016

• Goal Six

• Increase clinical/cultural competenciesIncrease clinical/cultural competencies 
throughout the child and adolescent mental 
health workforcehealth workforce.



Te kokiriTe kokiri



Te Raukura
mental health & alcohol & other drugs:
improving outcomes for children and youth



Te RaukuraTe Raukura

• Priority• Priority
Implement Whakamarama te Huarahi; 
including the development of child and 
youth workforce competenciesyouth workforce competencies





BenefitsBenefits 

f h ld h d• To Consumers: infants, children, youth and 
the people who care for them will receive 
high quality services that best meet their 
needs.

• To Practitioners: Clarity in roles enhanced• To Practitioners: Clarity in roles, enhanced 
HR & professional development including 
li t ith f i l t &alignment with professional competency & 
accreditation requirements.



BenefitsBenefits

• To Teams:  A shared understanding and g
language to describe the specialist 
knowledge, skills and attitudes required toknowledge, skills and attitudes required to 
work effectively in CAMHs multidisciplinary 
teamsteams.

• To Managers: Providers HR and planning 
tools



BenefitsBenefits

• To Education Providers. A framework for o ducat o o de s a e o o
deliverying competency based training and 
assessmentassessment.

• To Related Workforces: A shared 
understanding and clear of expectationsunderstanding and clear of expectations 
regarding the specialist knowledge, skills and 
attitudes in CAMHsattitudes in CAMHs.



Next StepsNext Steps

• Implementation• Implementation


