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Backgroeund

« Based on best available
evidence
* Pipeline approach

« Partnership between DHB
and community-based Trust
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What Isswoerking?.

“The most effective programmes have been
the mentoring and transitioning
programmes.

These programmes seek to overcome
systemic barriers to higher education and
target student’s afttitudes towards education
and perceived opportunities”

Health Workforce Advisory Committee
& Royal Society of NZ Symposium (2005)




The SixcWaerking Principles; ofi Kaupapa Maori

Tino Rangatiratanga

relative autonomy principle
Taonga tuku iho

cultural aspirations principle
Ako Maori

reciprocal learning
WHEQED

extended structure principle
Kaupapa

philosophical principle
Kia piki ake i nga raruraru o te
kainga

mediate socio economic barriers

“Kaupapa Maori weaves in and out of

Maori cultural beliefs and values,
Western forms of education, Maori
aspirations and socioeconomic needs
and Western economies and global
politics”

(Smith, 1999)
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@bjectives

Improve readiness and uptake
of health careers by Maori
secondary school students

Support student to access &
completion of tertiary education

Establish effective & sustainable.

relationships

Work with all tertiary providers
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TThe Programme: Principles

Rangatahi-centred approach

Evidence-based

Partnership approach not a ‘visiting’ model
Academic focus

Pastoral support — ‘shared care’ & early intervention
Clinical placements - Mauori clinical mentors
Promote early introduction to the clinical environment
Employment

Monitoring & evaluation

Policy development

Market & promote health careers Ra.n_ 7 afu
Scholarships N \




Pilot Model
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Programme Components

 Community-based Mentoring Programme
— Recruitment
— Career planning
— Academic completion
— Healthy lifestyle

 ADHB Workplace Transition Programme
— Introduction Day
— Workplace Exposure Week

— Employment Ra.n.g.a.tafu
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Pipeline Model

Secondary Tertiary Career

school education pathway

111 11 1

RECIUITMENT & retention INtervention poInts

Ra.u.g.a.t\al:ﬁ
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Level of input
from each
partner

Levellofiinput from each partner
torprogressialongthe pathway

Tertiary Education Provider

Rangatahi Maori
Mentoring Trust

Auckland DHB

Secondary school

Maori health workforce

-

Student progression
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Rangatahi Programme ferecasting

Year 10 -11
students
Promote health
careers

Recruit 1t year 2" year 3rd year
Year 12 & University University University
II n=10 n=10 n=10

Year10-11 Graduate
students Recruit 1styear 2" year 3rd year

Promote health Year12 & 13 Un:lv_e1r;|ty Un:l_elr;lty Un:l_elfgltv n= 10
careers II - - B

Graduate

Year10-11

Recruit 1styear 2" year 3d year
students y y y

Year 12 & 13 University University University n _9

Promote health

Recruit 15t year 2"d year 3+ year G I'ad u a.t e

University University University
II n=10 n=10 n=10 n=7

Number of Yr 12 &
13 students

Number of tertiary
students

Number of
graduates




Key learnings

 Community / whanau
* Education providers

* Employer
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Where to from here?

Student completion
Database

Expansion

Sustainability :. ;-

Share learning model A " | «: %
Marketing & promotion F

Evaluation

Programme improvement
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